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ASHLAND GENERAL 
AD HOC COMMITTEE ON AFFORDABLE CHILDCARE AND EARLY LEARNING AGENDA 

Thursday, March 5, 2026 
10:30AM - Siskiyou Room - 51 Winburn Way  

  
  

I. Call to Order  
 1. Confirm quorum present 
 2. Approval of draft minutes of 2-5-26 meeting (see agenda packet) 
 3. Suggested additions to today’s agenda 
 4. Brief announcements 

II. Public Forum  

III. Continuation of Business from previous meetings  
 1. Cultivating future funding, aka the future of our ad hoc committee 

a. Further discussion of partnering with the Ashland Schools Foundation 
b. How best to use the $100,000 remaining in Affordability Grant funds designated for 2026-2027 

  
 2. Business engagement work plan (see agenda packet) 

a. Let’s decide what we actually can do, are going to do—while our ad hoc committee still exists—
or not do.  

IV. New Business   

V. Anticipation of April 2, 2026 Meeting and Adjournment  
 1. Continue discussion of future funding 
 2. Business engagement progress 
 3. Committee members’ suggestions for other topics 
 4. Adjournment 
  
 
 
If you need special assistance to participate in this meeting, including electronic access, please contact Kerrick 
Gooden at citymanageroffice@ashlandoregon.gov or 541.488.6002 (TTY phone number 
1.800.735.2900).  Notification at least three business days before the meeting will enable the City to make 
reasonable arrangements to ensure accessibility to the meeting in compliance with the Americans with 
Disabilities Act. 
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Ad Hoc Committee on Affordable Childcare and Early Learning 

BUSINESS ENGAGEMENT WORK PLAN 

Questions to ask Ashland businesses: 

 

1. How many employees do you have? 

2. Are you (the business) affected by your employees’ needs for childcare?  

3. Do childcare issues impact employee absenteeism or your ability to retain employees?  

4. Have work schedules been altered and/or rearranged to accommodate an employee’s childcare 

needs? 

5. Do you offer help with tuition for childcare for your employees? What other assistance do you 

offer? 

6. Do you have room onsite for a childcare facility? If someone else was willing to operate a 

childcare program, would you be willing to have it onsite? 

7. Would you join a group of employers to provide or to subsidize childcare for your employees? 

8. If an endowment were created to support/subsidize childcare slots in Ashland, would you 

contribute to it? Annually? 

9. What else would you like to tell us about how businesses (yours and others you know business) 

are impacted by childcare? 

 

Questions to ask employees: 

1. Demographic information Let’s spell out what we want/need to know, e.g., 

a. Number and ages of children 

b. That might be all? Other suggestions? 

2. Do you use childcare? What type of childcare do you use? (center childcare facility, home-based 

childcare, babysitter/nanny, family member, other) 

3. Is your childcare in Ashland? If not, where do you place your children while you’re working? 

4. Has your attendance at work or your work performance been affected by childcare  

issues? What are the biggest challenges? 

 

 
Businesses to contact:  

 Retail 

a. Paddington family of stores (owners: Pam & Kelly Jean Hammond and Joe Collins) 

b. TC Chevy: (owner: Alan DeBoer) 

c. Butler Ford:  

d. ACE Hardware: Tim Ringer (541) 482-3476 

e. Bi-Mart: Eric Chaddock (541) 535-1566 

f. Blue Marble: Jordan Willing, Owner and CEO 

g. Organic Alcohol Co: (541) 201-1050 

h. Rogue Credit Union: 

i. Evergreen Bank: Marsha Billeci, Branch Manager, mbilleci@evergreenfederal.bank  
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 Education 

a. SOU: VP for Finance & Administration Dr Carson Howell?  Human Resources  AVP for 

DEI?   

b. Ashland School District:  Dr Joseph Hattrick, Superintendent 

c.  

 

 Government 

a. City of Ashland:  Resources Director, Molly Taylor 

b. United States Post Office 

c.  

 

 Food 

a. Market of Choice:  owner & CEO Rick Wright 

b. Ashland Food Coop: Nick Hardy, GM 

c. Albertsons: Don Kennedy Store Director (541) 482-6320 

d. Safeway: Malcolm _______, Store Manager (541) 482-7777 

e.  

 

 Health related 

a. Asante Community Hospital: Kristin Roy, SVP and Legal Counsel 

b. CVS Pharmacy 

c. Ashland Drug: 

d. YMCA: Heidi Hill, CEO 

e. Maple Ridge Senior Living Community 

 

 Entertainment 

a. Oregon Shakespeare Festival:  

b. Oregon Cabaret Theatre 

 

 Manufacturing 

a. Darex: David Bernard 

b. BioSkin: Scott Shumway, company president 

c. Scharffen Berger Chocolate (part of Harry & David but produces locally): Chris Spirko, 

General Manager 

 

To decide: 

    How to sample businesses, owner/manager to interview 

    How to select the employees to interview  

    How to minimize interference with their work schedules 

           Who interviews whom? And on what schedule? 

    Who tabulates responses? Writes report? 
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